
Table 5 
 
Correlation of Pearson among study variables 
 

 M SD 1 2 3 4 5 6 7 8 9 10 11 12 

1.CA 58.26 5.64 1            
2.SA_ATT 3.80 1.04 .014 1           
3. ATT PG 40.57 6.03 .037  1          
4. ATT PL 25.51 5.37 -.075  .395** 1         
5. ATT PC 18.37 3.70 .053  .490** .311** 1        
6. ATT 79.12 10.84 -.002  .855** .774** .683** 1       
7. OAS Ds 16.87 4.98 -.079 .017 .002 .085 .016 .043 1      
8. OAS Ob 8.46 4.48 -.022 -.217** -.204** -.308** -.164** -.284** .004 1     
9. OAS T 17.35 5.21 .256** -.018 .059 -.175** -.014 -.052 .187** .233** 1    
10. OAS Op 12.43 4.46 .022 -.132* -.200** -.298** -.215** -.300** .229** .270** .374** 1   
11. OAS N 8.29 3.73 .095 -.285** -.296** -.264** -.274** -.346** .153* .428** .278** .225** 1  
12. OAS 63.35 14.31 .101 -.183** -.176** -.294** -.185** -.272** .529** .601** .693** .684** .633** 1 

 
Note. Chronological age (CA), Item Subjective age in the Attitude towards aging scale (SA_ATT), Attitude towards aging - psychological growth (PG), 
Attitude towards aging – Physiological loss reverse recoded (PL), Attitude towards aging- Psychosocial change (PC), Attitude towards aging questionnaire 
(AAQ), Organizational age – Disengagement scale (DS), Organizational age – Obsolescence (OB), Organizational age – Perceive time left (T), 
Organizational age – Age norms (N), Organizational age scale (OAS). 
 
** Significant at 0.01 (bilateral).  
* Significant at 0.05 (bilateral). 

 
 


