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Introduction to new research
project

What skills and knowledge does a
person need to practice in the field of
career development? What type and
extent of education or training best pre-
pares someone to work in the field?
These are questions that most profes-
sions can answer. The development of
national and international documents
outlining competencies required for
work in the field have made inroads in
answering the first question. But the
question of how one is best educated to
work in the field in Canada is less easi-
ly answered. Except in Québec, there is
no clear educational pathway to enter
or advance within the field of career
development. There exists a wide array
of options, from college diplomas to
university certificates to Masters
degrees in counselling psychology.
More than fifteen career development
programs have been developed over the
last two decades. However, there
remains little clarity of how or if these
programs fit together or how one best
enters or advances within the field.

It is for this reason that we part-
nered with CERIC, the Canadian
Education and Research Institute for
Counselling, to initiate a research proj-
ect, “The Advancement of Career
Counsellor Education in Canada”. This
research project was conceived to begin
a process to articulate the educational
background that the profession sees as
necessary for entry into or advancement
within the field. Specifically, the pur-
poses of this research are:

1) To gain an in-depth understanding,
and to produce a detailed directory, of
the current program offerings that are
available for aspiring or practicing
career counsellors.

The Directory of Career
Counselling/Career Development
Education Programs in Canada was
produced as Phase I of this research

project and is available online at
Contact Point at http://www.contact-
point.ca/resources/Directory_ofEducati
on_Programs_2006.pdf. It profiles 37
programs at 28 institutions across
Canada. Our criteria for inclusion in the
Directory was: (a) any program, at any
level, whose main focus is career coun-
selling/career development; or (b) any
program that offers students a minimum
of two career development courses
within a department where at least one
faculty member is conducting research
in the area of career development.

While the primary objective for
this phase of our research project was
to compile this Directory, we felt that it
would be worthwhile to make addition-
al inquiries regarding the history of
each institution’s program. One of the
most interesting points revealed from
these conversations is that it was the
efforts of individuals and not education-
al/ governmental systems that have had
the greatest impact on the development
to date of career counselling/career
development courses and programs in
Canada. Within the university system,
the evolution of courses often appears
to depend on the teaching and research
interests of just one or two professors.
As a consequence, when a key faculty
member leaves or retires, the courses in
career counselling/development are at
risk of disappearing. Similarly, within
the college system, the development
and maintenance of career coun-
selling/career development programs
has also been dependent on just one or
two individuals. This is significant
because it means it will be crucial to
determine how to embed these courses
and programs into the fabric of the aca-
demic institutions in which they exist
so that they are not dependent strictly
on individuals. 

2) To better understand the career
paths and educational backgrounds of
those currently working in the field. 

To do this, we conducted a nation-
wide web-based survey of career devel-
opment practitioners in April and May
of 2006, with the assistance of the
Survey Research Centre at the
University of Waterloo. Over 1,100
practitioners responded to the survey.
An initial analysis of the data has
revealed several noteworthy facts.
Among them, the findings that 70% of
respondents have worked in another
field prior to entering the field of career
development, that there are more than
25 different job titles being used by
people working in the field, and that
less than 50% of those working in the
field identify primarily with the field of
career development. Further results
from this survey will be shared in an
upcoming edition of the Canadian
Journal of Career Development.

3) To begin a process to form a col-
lective vision of Canadian career coun-
selling education programs for the
future.

To enable this, a think tank session
involving career counsellor educators
from across the country will be held
later this year to enable an in-depth
exploration of career counsellor educa-
tion in Canada. This think tank session
will involve discussions related to cur-
riculum, educational pathways, and the
professional identity of the field. 

The field of career counselling is
still young, and so it is no surprise that
our educational pathways to and within
the field remain unclear. While the pro-
grams that have been developed have
certainly moved the field forward in
Canada and have contributed to
Canada’s reputation as a world leader
in the area of career development, we
believe that this research project will
support the development of a collective
vision leading to an exemplary model
of career development education in
Canada. 

This research project is funded by
CERIC, the new Canadian Education
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and Research Institute for Counselling.
CERIC’s mission is to encourage and
provide education and research pro-
grams related to the development,
analysis, and assessment of the current
counselling and career development
theories and practices in Canada.
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